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The objective of the current research is to identify the theoretical
framework that governs the improvement of institutional performance
such as what is the institutional performance and the elements of
institutional performance. And to identify the theoretical framework that
governs the entrance of the sustainable leadership and its concept and
principles and the role of the introduction of sustainable leadership in
improving the institutional performance in public secondary schools in
Egypt. A number of proposals have been put forward that contribute to
improving the institutional performance of the public secondary schools

in Egypt through sustainable leadership. The research  Used the

descriptive method. The research showed that the improvement of
institutional performance is an integral part of the educational process
And that sustainable leadership aims to improve the educational and
educational process and improve institutional performance in secondary
schools, By educating school staff about their duties and working

towards achieving the school's goals.
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