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Abstract  

 

 Delegation of authority in education departments and its impact on 

the effectiveness of performance The delegation of authority from 

Modoatalmanmh that you find great interest and continuous management 

of men and jurists, where the authorization of the supervisory function to 

the top job at the lower levels  The study determined the extent of the 

problem in discussing the impact of the delegation of authority to the 

effective performance of employees of educational departments, and 

study the reality of educational departments, and most important 

scientific implications of the mandate  The importance of the study 

addressed an important issue of concern to those interested in the 

development of educational departments to work an issue of delegation 

of authority, and the quality of its beneficiaries, which planners, ands 

decisions  The aim of the message to determine the positive impact of 

the mandate on the effectiveness of the performance of employees of 

educational departments, providing time managers, and contribute to 

building a second row, and increase staff satisfaction and organizational 

loyalty  

Key words: Altfweid- Alsulth- Alada- Aladarh- Ulkipah- efficiency  
 


