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The study of the relationship between job satisfaction
and organizational commitment to special education teachers

Abstract

This current study aimed studing the relationship between job
satisfaction and organizational commitment among a sample of special
education teachers in the light of gender and years of experience.

The sample of the present study consisted of (285) from Special
Education Teachers at Qalybia and Monofiya governorates , Two measures
were applied: the job satisfaction and organizational commitment scale
(prepared by the researcher), The researcher adopted the descriptive
approach.

Findings refer to: There is positive relationship between job
satisfaction and organizational commitment in the sample of special
education teachers, there are differences with statistical significant between
the male and famles at the level of job satisfaction, that is in favour of the
male , there are differences with statistical signi between the male and
famles at the level of organizational commitment, that is in favour of the
male, there are no differences with statistical signi among the male and
famles in years of experience.

Key Words: job satisfaction , organizational commitment, special
education teachers



